
2025 Annual Compliance Trainings
Annual regulatory lessons are mandatory for all employees and assigned at the beginning of the year. These 

lessons are crucial to ensure the University of Utah holds the safety of our patients and employees to the highest 
possible standards and are compliant with CMS, HIPAA, OSHA, and other regulatory services. They are also 

important for the University’s continuing accreditation. Training courses are assigned according to your role. 
Thank you for ensuring our organization maintains compliance. 

Due
April 30

After April 1, new employees will have  
30 days to complete the required trainings

LOGIN to BRIDGE via CIS 
or

utah.bridgeapp.com
Additional FAQs and contact information can be found at  

https://training.utah.edu/annual-compliance/

•	Non-Discrimination Policy 
at the University of Utah 
(Appropriate Work Conduct)

•	Respectful Culture at the 
University (Abusive Conduct)

•	Firearms at the University

University of Utah  
Employees

•	Non-Discrimination Policy 
at the University of Utah 
(Appropriate Work Conduct)

•	Respectful Culture at the 
University (Abusive Conduct)

•	Firearms at the University
•	Fraud, Waste, & Abuse
•	HIPAA Privacy
•	HIPAA Security

University of Utah Health 
Academic Employees

•	Non-Discrimination Policy 
at the University of Utah 
(Appropriate Work Conduct)

•	Respectful Culture at the 
University (Abusive Conduct)

•	Firearms at the University
•	Fraud, Waste, & Abuse
•	HIPAA Privacy
•	HIPAA Security
•	Emergency Management
•	Fire Safety
•	Hazardous Materials
•	Interpreter Services
•	Stroke Awareness

Patient Sensitive  
Employees

•	Non-Discrimination Policy 
at the University of Utah 
(Appropriate Work Conduct)

•	Respectful Culture at the 
University (Abusive Conduct)

•	Firearms at the University
•	Fraud, Waste, & Abuse
•	HIPAA Privacy
•	HIPAA Security
•	Emergency Management
•	Fire Safety
•	Hazardous Materials
•	Interpreter Services
•	Stroke Awareness
•	Antimicrobial Stewardship
•	Bloodborne Pathogen Exposure 

& Needlestick Prevention (BBP)
•	Fire Safety (Additional for 

Clinical Staff)
•	Personal Protective Equipment

Patient Care  
Employees

•	Non-Discrimination Policy 
at the University of Utah 
(Appropriate Work Conduct)

•	Respectful Culture at the 
University (Abusive Conduct)

•	Firearms at the University
•	Fraud, Waste, & Abuse
•	HIPAA Privacy
•	HIPAA Security
•	Emergency Management
•	Fire Safety
•	Hazardous Materials
•	Interpreter Services
•	Stroke Awareness
•	Bloodborne Pathogen Exposure 

& Needlestick Prevention (BBP)
•	Fire Safety (Additional for 

Clinical Staff)
•	Personal Protective Equipment
•	Informed Consent for Providers
•	Restraint for Providers

Provider  
Employees


